
Proposed 
amendments 
to the CATSI Act
CONSULTATION



To help us to identify any issues with implementing the proposed 
amendments to the CATSI Act, and to ensure corporations can comply 
with them. 

Your feedback will also be used to assist ORIC prepare guidance and 
support to help corporations understand and implement the changes 
when they take effect.

Why we want your input



Simplify the test for determining size classification to make it easier to 
determine a corporation’s size.

• replace: income, assets and employee numbers

• with: revenue

Revising the thresholds for each size to align the CATSI Act more closely to 
other legislative frameworks.

• small < $250,000; medium $250,000 < $1m;   large $1m+

Size classifications







Do you see any problems arising from these changes to size 
classifications?



Require that a corporation’s rule book cover all the 
matters/topics currently known as ‘replaceable rules’.

Allow the Registrar to refuse to register a rule book if 
it is not ‘fit for purpose’.

Rule books



HOW REPLACEABLE RULES WORK

CATSI Act Corporation’s rule book

Constitution 
(rules specific to the corporation) 
For example:
• Name
• Objectives

Replaceable rules

Includes: Includes:

ADOPT

Replaceable rules 
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HOW REPLACEABLE RULES WORK



CATSI Act Corporation’s rule book

Constitution 
(rules specific to the corporation) 
For example:
• Name
• Objectives

• Replaced rules

Replaceable rules

Includes: Includes:

If replaced then 
the replaced 
version must go in 
the constitution

ADOPT

Replaceable rules 
(the ones not replaced)

EXAMPLE REPLACEABLE RULE

At a general meeting, each member of an Aboriginal and Torres Strait Islander 
corporation has 1 vote, both on a show of hands and a poll.
(Section 201-115)



Other than those suggested already:
standard, subsidiary, sole member and PBC/RNTBC

are there particular corporation types that would benefit from a 
model rule book?

Are there rules not already provided for in guidance and templates 
that should be covered in developing new model rule books, or for 
different corporation types?



Make it easier to create subsidiary and joint venture 
organisations under the CATSI Act.

Business structures



Provide greater flexibility in deferring, and the frequency of, 
meetings and reporting. Also provide relief to small corporations.

Require corporations to table their annual reports at the AGM.

Meetings and reporting



Less frequent general meetings for 
small corporations
Small corporations to have the power to pass a special resolution 
to not hold an AGM for up to three years

Meetings and reporting:





In deciding whether to defer an AGM for up to three years, corporations will 
need to consider a number of things such as: 

• aligning directors’ terms with the AGM timeframes

• how they will provide the general report to members each non-AGM year

• how to keep track of members

• how to provide sufficient notice of the next AGM.

What other considerations or arrangements will need to be made to 
implement such a decision?



Examples of situations where the Registrar could decide it is reasonable to 
require an AGM be held include:
• change in classification from small to medium or large
• members making numerous complaints
• failure to provide annual reporting in a timely manner to members two years

in a row
• failure to give members an opportunity to ask questions of the board and for

the board to include their responses in the annual reporting, or
• failure to provide notice to the Registrar if there is any material change in

circumstances.

What other circumstances or situations might be included?



Member access to reports
Corporations to present at the AGM, their general report and 
any other reports they are required to prepare for the year.

Meetings and reporting:



Should reports that are to be tabled at the AGM be provided to 
members along with the notice of meeting?



Extensions of time
Allow corporations to activate a once-only extension of time for a 
period of 30 days to hold a particular AGM, where the 
corporation:

• notifies the Registrar that there is a death in the community, natural
disaster, cultural activity or an unavoidable delay in the audit, and

• has not notified an automatic extension of time more than three
years in a row.

Similarly, it’s proposed to allow for corporations to activate an 
extension of time for a period of 30 days for lodging reports. 

Meetings and reporting:



The proposed circumstances for activating a 30-day extension of time are:
• death in the community
• natural disaster
• cultural activity or
• an unavoidable delay in the audit

Are these appropriate? Are there other circumstances that should be 
considered?

Who in the corporation should be authorised to make the notification?

How should notification be made, by online form, phone, email?



Make better use of alternative member contact details.

• Using alternative contact details for communications

• Cancellation of membership

Enable the suppression of personal information in certain cases.

• Allow a corporation officer to decide to redact certain member
information on their register of members to protect a person’s safety.

Membership



Alternative contact details

How do you manage alternative contact details currently?

How many alternative contact addresses should members be able to 
nominate?

Cancellation

Is three attempts of contact with 12 months an appropriate number?

If your corporation is small and chooses to not hold an AGM for three 
years, what processes will you put in place to contact members three 
times within a 12-month period in order to assess prospects for 
cancellation?



Privacy

What processes can corporations put in place to ensure regular review of 
redacted information?

If corporations present a redacted register of members at the AGM, 
what process will they use to check their address for receiving 
notifications is up to date?



Medium and large corporations will report the remuneration 
and work history of senior managers to members. 

Transparency of 
senior executives



EXAMPLE
Work history, experience and qualifications

IAG Directors report including remuneration report 2015



EXAMPLE
AMP Remuneration Report 2017



EXAMPLE
First Nations Financial Transparency Act (Canada)



EXAMPLE
IAG Directors report including Remuneration Report 2015



EXAMPLE

Remuneration paid to the CEO and officers during [the reporting period]
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Name A CEO xx xx xx xx xx xx xx

Name B CFO xx xx xx xx xx xx xx

Name C Office manager xx xx xx xx xx xx xx

Name D Program manager xx xx xx xx xx xx xx

Name E Program manager xx xx xx xx xx xx xx

Sample table based on PGPA Act review: 



How should ‘remuneration’ be defined? 

The Corporations Act 2001 defines remuneration as: 
Remuneration of directors or executives will typically include all or some of 
cash salary, shares or share options, superannuation, annual and long service 
leave.

Can this definition be applied to your corporation?

Should the definition cover benefits such as 
free or subsidised housing, vehicles, flights etc?



Information about directors in a directors’ report includes:
• name; period of tenure; qualifications, experience and special responsibilities

in relation to the corporation
• directors’ meetings and any sub-committees.
Members need to approve remuneration to directors by resolution at a general 
meeting. (s. 252-1)
Members can ask for a report about remuneration and expenses paid to each 
director (s. 252-5)
How often do members ask for a statement of director remuneration at 
your corporation?



Allow small corporations to make some low-value related third 
party transactions—up to $5000 per party annually

Allow discretion for the Registrar to allow other transactions.

Related third party transactions



Is $5000 a reasonable threshold, or would another method of 
determining the value be more suitable, such as percentage of the 
corporation’s income?

Should members be able to replace the value of transactions that 
triggers the requirements to seek member approval by replacing the rule 
(with a lower value) in their rule book?



Broaden and clarify the grounds for putting corporations into 
special administration.

Revise outdated processes in the appointment process.

Streamline the appointment process if a board unanimously 
requests it.

Special administration



The additional proposed grounds for appointment are:

• The corporation has no directors.

• The corporation is insolvent (or there is a presumption of insolvency).

• There is doubt as to whether the board of directors is validly constituted.

• Substantial or repeated breaches of related party transactions rules.

• An RNTBC that is conducting its affairs contrary to the interests of the
common law holders.

Are these appropriate?



Make the criteria for voluntary deregistration more flexible.

Voluntary deregistration



Broaden investigation and compliance powers to address lower 
level compliance problems.

Compliance powers



Prohibit entities using names like ‘Aboriginal Corporation’ if they are not 
registered under the CATSI Act.

Reverse the default position on independent directors in model rule 
book so that the corporation can appoint independent directors if they 
want to.

Extending provisions to protect native title bodies from conflicting 
statutory duties under the CATSI Act and state/territory native title 
legislation.

Other minor technical changes



Follow the reforms
oric.gov.au/catsi-review



Thank you
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